
Appendix 1 

ICIP Application Guidelines 

Relevant Points 

 
Eligibility Criteria 
 
Project must meet at least one of the following outcomes, including: 

 improved capacity of public transit infrastructure 

 improved quality and/or safety of existing or future transit systems, and  

 improved access to a public transit system 
 
 
Asset types funded 
 
New construction, rehabilitation or replacement of eligible transit infrastructure projects.  

 Rolling stock assets,  

 Fixed assets 

 Transit exclusive infrastructure, and 

 Active transportation directly connected to the public transit system 
 
 
Cost Share 
 

 Federal Provincial Municipal 

New Infrastructure/ 
Replacement 

40% 33.33% 26.67% 

Rehabilitation 50% 33.33% 16.67% 

 
 
Eligible Expenses 
 

 Capital costs – (Capital components must be owned by the applicant) 

 Design and planning costs 

 Specific Program requirements e.g. climate lens assessments and creating 
community employment benefit plans 

 Incremental costs of employees only if Recipient is able to demonstrate that it is 
not economically feasible to tender a contract and arrangement is approved in 
advance and in writing by Canada and Ontario. 

 Expenses will only be eligible if incurred after Project approval with the exception 
of climate lens assessments for successful projects 



 
Additional Submission Requirements 
 

 By-law(s)/council resolution(s) (if applicable) 
A by/law/municipal council resolution for endorsement of projects is not required, 
unless the project is a joint project submission. 

 

 Climate Lens Assessment (if applicable) 
INFC requires applicants to complete a climate lens assessment for projects with 
total eligible costs of $10 million or more. Climate lens submission are to be 
completed and submitted with the application. 

 

 Community Employment Benefits (if applicable) 
Applicants may report on community employment benefits for projects with total 
eligible costs of $10 million or more.  Applicants not reporting on community 
employment benefits must provide a rationale and should be advised that the 
rationale may be posted publicly.  

 


